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Regulations for the Master of Arts in Theatre
Specializations: Physical Theatre, Teatro di figura, Applied Theatre Practice



ACCADEMIA
TEATRO

General

Entry

requirements

Course
structure

Teaching
language

Scuola affifiata a:

Domilz | RN

Article 1

iThese course and examination rules govern the course and specific procedures in the
Master of Arts in Theatre (MA) at Accademia Dimitri, Scuola affiliata alla Scuola
universitaria professionale della Svizzera italiana (SUPSI).

2 For everything not clarified in this document, we refer to the Master Regulations of
SUPSI.

3According to the affiliation, ATD joins the Education agreement and the Ethic Code of
Supsi.

4The ATD MA degree programme is part of the Master-Campus-Theatre-CH.

Article 2

Quota (restricted admission)

1ln accordance with Art. 11 of the Law of the University of Lugano, the University of
Applied Sciences and Arts of Southern Switzerland, and the Research Institutes issued
on October 3rd 1995, only a limited number of students can be admitted after an
entrance examination. (See Regulations for the Admission exam and the Enrolment
Procedure for the MA programme ATD).

Article 3

1Duration: four semesters, 90 ECTS.

2Students acquire the title Master of Arts in Theatre once they have obtained 90 ECTS,
according to the study plan and the spreadsheet with the ECTS.

3A predefined amount of financial resources for attending courses outside the ATD Campus
and for the MA project is available (see Directives for financial allowances and expenses).

Article 4
Objectives
1The curriculum strives towards developing comprehensive theatre artists, capable of
combining the creative roles of author, director and actor, emphasizing the independent
artistic personality.
Study goals are:
* todevelop a self-confident and reflected artistic position with regards to the use
and potential of theatre in the next society
e to develop analytical and self-critical faculties
* toacquire the tools for artistic research and performance analysis
* to clarify contemporary notions of theatre practice and be familiar with the state of
the art in order to create a personal theatrical aesthetic
e toobtain the ability to initiate, plan and realize a theatre project

Article 5

The degree programme

1The first year is dedicated to defining the artistic fields of Physical Theatre, Teatro di figura
and Applied Theatre Practice both theoretically and practically, focusing on key aspects of
theatrical performance and composition, the second year is dedicated to the Diploma work
which consists of various phases (see Study guide and Directives for graduation).

Article 6
1The official language at the ATD is Italian. The teaching language in the Master programme
is English.
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Article 7

1The course begins in week 39, and ends with week 25. It is a full-time study programme,
32 weeks per year, Monday through Friday.

2Attendance of classes and presence during presentations and activities organised by the
ATD is compulsory.

3ln order to finalize projects organised by the ATD, lecturers may require students, with
ample notice, to attend additional classes in the evenings and/or on weekends.

sFor all modules, in order to be certified, the attendance corresponds to 80% (minimum).
slf, prior to admission, an applicant has shown competency to meet the criteria for one or
more of the courses within a module, the student may be waived from attending the
course.

Article 8

Syllabus of instruction

1Enrolment in courses begins prior to the start of the term (see enrolment form) and is
binding.

:Courses taken at an institution other than the Master-Campus-Theatre-CH have to be
evaluated by the Head of the Education department who decides on the accreditation of
these courses. At least 81 ECTS must be gained at the ATD Campus.

aStudents receive their MA diploma after successful completion of 90 ECTS, and the
various steps of the diploma work

aThe MA degree programme, with the concluding MA production, and the theoretical
reflection must be completed within é terms.

Article @

Absences

1Absences due to illness and accident must be notified orally or by e-mail to the
Administration of the Education department. A medical certificate must be
presented after the third day of absence.

2In order to not lose the credits a quantitatively and qualitatively matching
alternative must be arranged by the student and accepted by the Head of the
Education department.

sRequests for absences due to family reasons, auditions, castings, or work must be
submitted to the Head of the Education department in writing and require consent.
sArbitrary absences or absences that do not comply with the above procedure will
have an impact on the certificate of attendance (see Art. 9, point 1) and/or lead to
disciplinary sanctions (see Art. 18), up to expulsion from the ATD.

Article 10

Evaluation

1The teaching staff, together with the Head of the Education department, meets at
the end of each semester for a complete evaluation during which assessments are
made of the student's performance in lessons. The results are communicated in
individual meetings.

Avrticle 11

Promotion

1Prerequisite for the transition to the 2nd year is a positive general evaluation of the
student's work and proof of all credits for the modules according to the study plan.
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Non-promotion with repetition

2lf the overall assessment is not sufficient or the credits for the modules according to
the study plan are not achieved, but the teaching staff expresses a positive opinion
of the student's potential for artistic development, the school year or some modules
can be repeated once.

Non-promotion with exclusion
sExclusion from Master studies is given if there is a manifest insufficiency in the
overall assessment and/or major disciplinary problems (see Art. 19).

Avrticle 12
Physical theatre and Teatro di figura:
1The student has access to the budget for the individual MA project after having
acquired all ECTS of Maodule group 1 and partly 2 (forum/seminar), 3 (theme week) and
4 (project management), equivalent to 60 ECTS.
2The diploma work consists in:

¢ Devised group project

e Individual MA project

s Theoretical reflection on the MA project and its research

Applied Theatre Practice:
1The student has access to the budget for the individual MA project after having
acquired all ECTS of Madule group 1 and partly 2 (forum/seminar), 3 (theme week) and
4 (project management), equivalent to 55 ECTS.
2The diploma work consists in:

e Concept of applied theatre practice

e Application of applied theatre practice

e  Theoretical reflection on the MA project and its research

Article 13

1In order to obtain the MA diploma, each work has to be evaluated as "passed".

zIn the case of “not passed”, the student has one more opportunity to present each
work.

3A second insufficiency of one or more works leads to the exclusion of the education
and non-obtaining the diploma Master.

Article 14
1The student is liable for any loss or damage to equipment that is property of the
ATD or the MA Campus.

Article 15
1The ATD retains all rights related to material and equipment used in the course
of study.

2The devised group project and the individual MA production remains property of the ATD until the

MA degree is awarded.
slf the MA studies are interrupted, the funding provided by the ATD to the student
for the individual MA production must be reimbursed.
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aShould the ATD receive income in association with the candidate's individual MA production, the
candidate is entitled to a reasonable proportion thereof. The proportion will be determined on a
case by case basis by the ATD administration.

sThe school will grant the copy right for the devised group project and the individual MA
production and theoretical reflection upon successful completion of the diploma.

Disciplinary Article 16
sanctions and Disciplinary sanctions
litigation 1Teachers reserve the right to remove students from lessons for misconduct.

2For incorrect behaviour and infractions, depending on the sericusness of the
offence, the Direction reserves the right to remove a student from entire modules, to
withdraw credits, to suspend or exclude him/her from the training.

The following are considered infractions:
e violation of the contract
e violation of the Regulations for the Master of Arts in Theatre
e  violation of the Regulation on the protection of personality and personal
integrity in basic education (addendum)
e non-payment of the semester fee

Article 17

1A complaint against the decisions of the teachers or the exam jury has to be
submitted to the Directorate's Office, in writing and motivated, within 15 days of
notification of the decision.

20bjection against decisions of the Directorate's Office may be submitted to the
Director General of the SUPSI. The same must be presented, in written form and
succinctly motivated, within 15 days of notification of the decision.

3Against the decisions of the Director General of the SUPSI it is possible to appeal to
the Cantonal Administrative Tribunal of the Court of Appeal. The Law on
Administrative Procedure is applicable.

Approved Verscio, 1 September 2022

For ATD
The Director of ATD, Corinn

For SUPSI
The Director General offhe SUPSI, Franco Gervasoni

)
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Addendum

Regulation' on the protection of personality and personal integrity in basic education

Foreword

This Regulation recalls the values and operating principles that govemn relations between people within the DPA.
It defines attacks on the personality, specifically discrimination, bullying and sexual harassment, and indicates
concrete means, especially disciplinary means, to prevent or deal with them. The limits it sets are indispensable
and inviolable.

At the same time, it should be pointed out that, in the context of a school of physical theatre such as the ATD,
the framework thus established helps to circumscribe ethical reflection without, however, exhausting it. In its
prolific diversity, theatre practice is inseparable from an exploration of the human condition, which presupposes
a specific personal commitment. By embodying a character, by projecting oneself into a dramatic construction
that dictates the behaviour of the various protagonists, one necessarily enters a zone where fiction and reality
coexist in a ductile manner, where the balance between involvement and distance loses its clarity.

This boundary zone is even more sensitive in a school of Physical theatre, which is based on the expression of
the human body and its movements, and which makes the body the main working tool. The body is conceived
as an instrument and a creative medium that needs to be probed, tuned and discovered. Through the
performative act, the student has to bring to completion and transform an experience and its paradigms, rooting
the artistic gesture in corporeality and thus coming to reflect on the experience itself. A practice based essentially
on the experimental factor, which requires from those who engage in it a not indifferent personal and inter-
individual consensus, which can sometimes become a source of difficulty.

The DPA fully recognises the specificity of its approach. Under no circumstances may this specificity serve as a
pretext for behaviour that is prohibited by these rules, which unquestionably take precedence over any aesthetic
or pedagogical considerations. In the desire to guarantee the essential physical and emotional safety of the
students, as well as to preserve the ambition of a pedagogy capable of taking risks in order to live up to its
transformative vocation, the DTA undertakes to promote appropriate and effective measures of prevention and
action, and a culture of communication based on mutual respect and consideration.

Art.1 Principles, aims and scope

The ATD is committed to respecting and protecting the student's personality and health, in particular by ensuring
that he or she is not subjected to harassment or other personality-damaging behaviour. Violations of personal
integrity such as discrimination, mobbing and sexual and/or psychological harassment compromise well-being
and health and are not tolerated in any way.

The ATD is committed to protecting, safeguarding and supporting students from any form of discrimination
related to gender identity, age, culture, ability and disability and sexual orientation, as well as from bullying and
sexual harassment (whether verbal, non-verbal and/or physical).

To this end, the ATD sets preventive and informative measures and actions, and establishes processes to be
followed in the event of personality-damaging actions.

These Regulations describe the procedures to be followed if a student feels he or she is a victim of discrimination,
mobbing or harassment, including sexual harassment, or witnesses it. The Regulations make explicit the role of

those to whom the person concerned can turn in relation to the specific procedure undertaken.

Art. 2 Definitions Discrimination, Mobbing and Sexual Harassment

! See SECO document "Standard phrases for drawing up a directive on the protection of personal integrity in the
workplace", which can be downloaded (in German, French and Italian) at the following link:
https://www.seco.admin.ch/seco/it/home/Arbeit/Arbeitsbedingungen/gesundheitsschutz-am arbeitsplatz/Psychosoziale-
Risiken-am-Arbeitsplatz/Sexuelle-Belaestigung/Publikationen-SECQO .html
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Discrimination

Discrimination shall be deemed to be any statement or action intended to prejudice, treat differently or discredit
a person, without valid reason, related to gender identity, sexual orientation, age, culture, ability, disability and
religious, philosophical or political beliefs.

Mobbing
Mobbing (also known as harassment or psychological violence) consists of repeated and unreasonable behaviour
directed against a student or a group of students and aimed at persecuting, humiliating, intimidating or
threatening the harassed person. Mobbing, which is usually carried out by persons within the institution, may
involve both verbal and physical aggression, as well as more subtle acts such as social isolation. For example,
can be considered mobbing the actions described above aimed at undermining:
- communication: limiting a person's ability to express themselves, interrupting them, shouting at them,
not giving them information;
- social relationships: no longer speaking, ignoring, excluding, isolating the person;
- social image: ridiculing, spreading unfounded rumours, mocking, insulting, making derogatory
comments;
- the professional and private situation: assigning demeaning and humiliating tasks to the student,
criticising them unfairly, taking away important tasks from them;
- health: threats of physical violence, aggression.

Sexual Harassment
Sexual harassment is any behaviour of a sexual nature that is unwanted by one of the parties and violates their
dignity.
They are considered as such in particular:
- sexual insinuations or degrading comments about a student's physique;
- remarks of a sexist nature or jokes about the sexual characteristics, behavior or orientation of
individual women or men;
- the presentation or dissemination of pornographic material;
- unwanted sexual invitations;
- undesired physical contacts;
- persistent tailing inside or outside the institution;
- attempts at approach accompanied by promises of benefits or threats of retaliation;
- sexual assault, sexual coercion or rape.

Art. 3 Internal intervention procedures within ATD-SUPSI
If you believe you are a victim of discrimination, bullying or sexual harassment, or if you witness it, you are free
to follow one of the following procedures, either informal or formal, which are independent of each other.

Art. 3.1 Informal procedure
The informal procedure can be initiated by activating the channel(s) for listening and accompanying as set out
in Art. 3.1.1 and 3.1.2, based on specific needs.

Art. 3.1.1 Trusted person

In the event of discrimination, bullying, sexual and/or psychological harassment or other behaviour detrimental
to the personality, the student or witness can turn to one or more trusted persons, appointed by the ATD
Direction, whose task is to advise, support and accompany the person concerned in order to:

- is listened to when presenting the problem

- is helped to build up a picture of the situation,

- explained the possible procedures to be followed and their consequences,

- explained the legal context,

- accompanied in the chosen procedure,
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- is informed about support offers, further counselling possibilities and medical and/or psychological support.

The trusted person guarantees confidentiality. Furthermore, he/she does not take any steps without the will of
the persons concerned and does not carry out any investigation or verification. If necessary, the person of trust
turns to the SUPSI Legal Office for legal advice on the specific situation, guaranteeing anonymity.

Art. 3.1.2 Other listening and accompanying channels

The person concerned can contact the SUPSI Career, Experience and Guidance Service, which offers coaching
to help them deal with the various situations and obstacles that may arise during their university studies in a more
functional way. Individual meetings may be useful in the event of aspects related to one's university experience
that create discomfort or that could be optimised.

They can also contact and activate the SUPSI Psychological Help and Listening Desk. Psychological counselling
with a specialist in relation to one's own personal, interpersonal and emotional difficulties offers the opportunity
to better focus on the problems, define them and, at the same time, find solutions or be accompanied in making
useful decisions aimed at managing the critical moment.

Art. 3.2 Formal procedure

In situations of discrimination, bullying, sexual and/or psychological harassment or other personality-damaging
behaviour, the student may approach the Head of Basic Training ATD to report the case and activate a procedure
in the form of a complaint. The complaint is then handled by the Director's Office.

The student also has the right to apply directly or through a trusted person to the Director of the ATD in order
to promote the necessary investigations and measures, also in relation to what is foreseen in the SUPSI Formative
Pact.

As stated in the SUPSI Formative Pact, the student may also activate, directly or through the person he/she trusts,
the SUPSI Ethics Commission which, possibly assisted by an expert on the subject from outside the ATD or SUPSI,
will assess the case and, if necessary, make the necessary internal investigations in order to verify the facts,
communicate its recommendations to settle the conflict and/or adopt disciplinary sanctions.

During the verification and establishment procedure, the parties to the dispute have the following rights:
- to be assisted by a person of their choice,

- to have access to the file

- to submit written comments and evidence (documents and testimonies),

- to be informed of the decision taken by the management

- appeal against the decision.

All investigations and enquiries will be carried out with discretion.
Art. 4 Disciplinary sanctions

4.1 Any action that does not respect the personal integrity and dignity of each person (discrimination, bullying
and harassment, including sexual harassment) may result, depending on its seriousness, in the following
sanctions:

- a warning

- removal from modules or tests,

- withdrawal of credits,

- suspension,

- exclusion from a degree course,

- exclusion from ATD-SUPSI.

4.2 Disciplinary sanctions also apply to those who deliberately and wrongly accuse others of misbehaviour.
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4.3 The Directorate is responsible for issuing the sanction decision.

Art. 5 Intentional false accusations

The student or ATD employee who has been accused in bad faith or in a false manner of discrimination, mobbing
or sexual harassment or any behaviour detrimental to the personality, has the right to take any legal and/or
judicial action that is appropriate against the complainant.

As explained in Article 4.2, ATD reserves the right to apply the appropriate disciplinary sanctions against the
complainant, as provided for in its own regulations.



